VA Diversity Council (VADC) Meeting Minutes
September 1, 2010, 1-3 pm
1575 I Street NW, ASAE West Conference Room

1. Georgia Coffey, Deputy Assistant Secretary for Diversity and Inclusion (ODI) and VADC Co-Chair, opened the meeting with introductions. 

0. Introduction of David Williams, Director, Workforce Analysis.
0. Introduction of John Fuller, Diversity Program Manager.

1. Assistant Secretary for Human Resources and Administration and VADC Co-chair John Sepúlveda, provided welcoming remarks.  Introduction of Andre Castillo(?), Technical Writer/Editor for Mr. Sepúlveda.

1. The Secretary’s new Equal Employment Opportunity (EEO), Diversity, and No FEAR Policy was added to VADC binders.

1. Christy Compton, Disability Program Manager, ODI, led a discussion on disability issues.

3. Reasonable Accommodations:
0. The U.S. Equal Employment Opportunity Commission (EEOC) views an ignored request for a reasonable accommodation as a denial.
0. Only the Secretary can deny a request for a reasonable accommodation due to cost (denial must be based on the budget of the entire Department, not the individual office).
0. Document all dialogue concerning reasonable accommodation: a request cannot be denied without discussion.
0. VA allows a maximum of 30 calendar days to address a request for reasonable accommodation: the clock starts the moment the request is initially made.
0. Medical document may not be requested for a visible disability or when documentation has been submitted in the past.
0. With the new Americans with Disabilities Act Amendments Act, the emphasis is not on establishing the existence of a disability but on finding an accommodation.
0. The new ADVANCE initiative provides centralized funding for reasonable accommodations: contact Ms. Compton for more information.

3. Targeted Disability Hiring: Employment Goal Two Percent
1. Pre-screened Workforce Recruitment Program list to be released by the Department of Labor (DOL) the first week of December 2010.
1. Mr. Sepúlveda discussed VA’s participation in OPM’s hiring fair for people with disabilities.

1. Tinisha Agramonte discussed the Puerto Rico Hiring Event and Workshops October 6-7, 2010.

1. Ms. Coffey discussed the new EEO, Diversity, and Conflict Management SES Performance Element.

1. Ms. Coffey announced the call for the VA Diversity & Inclusion Performance Report for fiscal year (FY) 2010 and Plan for FY 2011.

1. Ms. Coffey discussed the EEO, Diversity, and Conflict Management Training for the Senior Executive Service (SES) August 26 and 27 in Las Vegas and September 15 and 16 in Alexandria, Virginia.  This training will be provided online for managers and supervisors through the VA Learning Management System.  SES members who cannot attend the face-to-face training may fulfill this requirement online.  Update: the online training is now available at https://www.lms.va.gov (course number 1328672).

1. The National Association of Diversity Councils gave a presentation on their Diversity Council 10 Point Checkup.  After discussion, the VADC voted to complete the 10 Point Checkup in a group format.  This checkup will be completed at a special VADC meeting to be held October 6, 2010.  Update: this has been postponed.

1. Meeting adjourned.
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