[bookmark: _GoBack]Workforce Recruitment Program
Intern Testimony

My name is Lauren Karas and for almost one year, I had the pleasure of working at the National Cemetery Administration (NCA) at the VA Central Office as an Equal Employment Opportunity and Human Resources Intern and then as a full time employee for the Memorial Program Service (MPS) in NCA.
I graduated from Elon University in 2013 with a Bachelor of Arts Degree in Psychology and a minor in Political Science. I am fortunate enough to have been selected as a result of NCA’s participation in the Workforce Recruitment Program for College Students with Disabilities (WRP). I first learned about this program in 2012 when I interned at the Office of Disability Employment Policy at the Department of Labor. During this internship experience, I was able to work with the co-coordinator of the program to help facilitate the “behind the scenes” components of the WRP program. I believe the WRP is a valuable tool that helps federal agencies recruit and identify exceptional college students who desire to prove their talents in the workforce. I am honored that I was the first student intern brought on in NCA through WRP!
Students who are members of this program not only want a rewarding summer internship experience, but hope to obtain a permanent job and have a fulfilling and exciting career in Government service. For those of you that are interested in learning more about the program, please visit http://www.wrp.gov. Once you become affiliated with the program, employers can have access to over 600 qualified students with various skills and a diverse set of interests and career goals.
Before beginning my internship at the administration, I had no idea that NCA existed! Through this internship, I have learned so much about the Veteran Affairs Administration’s mission and the benefits provided specifically by NCA. One of the most rewarding experiences that I had during my tenure here is that I was able to contribute to NCAs honorable mission. Through my internship I contributed by completing several projects such as assisting the EEO Manager in writing individual performance plans for the teams “Annual Performance Review”; creating an Electronic Picture Board for the newly created Special Emphasis Program and Diversity Council; and I helped to develop the administration’s Cultural Competency Program. In my full-time, permanent position in MPS, I processed over 20,000 applications for Presidential Memorial Certificates honoring our Nation’s Veterans.
I myself have a physical disability and I am always striving to break down attitudinal as well as physical barriers in my communities and the workplace. I continue to be a role model and a mentor for youth with disabilities demonstrating to them that just because you have a disability doesn’t mean you are limited in life. An individual may experience challenges along the way, but they can adapt and overcome them.
With that goal in mind, I have recently accepted a position in the Department of Labor where I will be managing their WRP Program. It is a great opportunity to continue educating the Federal workforce about this wonderful program. I must admit that leaving NCA is difficult since, I have established many friendships and good memories. I will forever be grateful for the opportunity the organization provided me and will always remember NCA as the place I began my Federal career.
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