Veteran’s Affairs (VA) Centralized Fund

The Reasonable Accommodation Centralized Fund for VA employees with disabilities will continue in Fiscal Year (FY) 2013. The Office of Diversity and Inclusion administers the fund, which is an ADVANCE initiative to assist VA Administrations and Central Staff Offices with meeting their affirmative action obligation to hire, develop, promote, and retain individuals with disabilities, in accordance with the Rehabilitation Act of 1973. 

VA facilities and offices may request reimbursement of any approved disability accommodation request for equipment or software not provided by the Department of Defense’s Computer/
Electronic Accommodations Program (CAP) <www.cap.mil/>.   CAP provides special keyboards, software, and other assistive technology.  CAP should continue to be the source for most accommodations, and the LRACs/ALRACs are the only VA employees who can request items from CAP.    For all other standard, approved accommodations, please do not wait on reimbursement from the Centralized Fund to approve or purchase the accommodation; the 30-calendar day deadline specified in VA Handbook 5975.1 must still be met.  
Training

The Centralized Fund can reimburse the cost of disability accommodations associated with attending training.  Note that VA is required to promote training and career development opportunities for employees with disabilities, particularly those with targeted disabilities.  Supervisors should leverage the fund to ensure that employees with disabilities have equal access to training, especially developmental training. The Centralized Fund can be used to reimburse the cost of interpreters and other services associated with training provided by VA employees.
When arranging training with an outside vendor, please ensure that the vendor, not VA, provides interpreters or other accessibility items, such as large print documents.  By law, accessibility requirements should be included in the contract.  

Reimbursement Process

When requesting reimbursement, please submit a completed form VA 0857i and a copy of the invoice or purchase order.  If the invoice does not include a name or description of the item purchased, please add that information.  If an item is normally provided by CAP but the facility purchased it instead, please include justification for not using CAP.  Reimbursement requests should be emailed to <Janis.Price@va.gov> in the Office of Diversity and Inclusion.  All reimbursements are awarded on a first come, first served basis.  Thus, it is helpful to submit requests soon after the Purchase Order is issued.  Check with your financial office to determine whether the reimbursement was issued.  ODI does not reimburse facility modifications.
Requests may be made up to September 13, 2013.  If an Item costs more than $500 and reimbursement is desired, ODI must approve it prior to the purchase. Email Christy.Compton@va.gov for approval.  If you obtained ODI approval, send that along with the VA 0857i and the invoice/purchase order.  All LRACs are responsible for ensuring that costs are controlled; many items are available on the GSA list.  Sign language interpreters should be procured locally.  We do not reimburse travel costs for interpreters.  
For additional information and the form for requesting reimbursement, please see the Centralized Fund information at:  <http://www.diversity.va.gov/programs/pwd.aspx>
(Underlined information is new.)

