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February 2013 Hispanic Permanent Workforce Review

Below is a summary of findings of workforce review for participation rates, hires and separations for Hispanic men and women.  Data used is as of February 2013.  
Based on a review of the data, it is highly recommended that:
· a focus be placed by all VA facilities  on initiating and/or enhancing activities aimed at retaining Hispanics on the VA workforce;
· that a more in depth study of voluntary and involuntary separations be conducted by the ODI Division of Workforce Analysis for the Title V and Title 38 workforces, veterans and non-veterans.   This study should assess grade levels of individuals separated, occupational series, administration, geographic location and facility;
· that formal and informal  grievances and complaints be studied in order to ascertain issues being raised by Hispanic employees;
· results of the study of separations be promulgated with VA senior leaders and the VA Diversity Council in order that FY13/14 VA corrective strategies may be devised, as appropriate; 
· outreach efforts continue nationwide.  

Hispanic Male and Female FY13 Rates of Participation in the VA Workforce Have Decreased since Year End FY12 (data as of Feb 2013)
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· Hispanic Male Representation Has Decreased: 
· At year end FY12, VA had 9,564 (3.16%) Hispanic males in the workforce (total workforce: 302,969)
· As of February 2013, VA had 9,701 (3.15%) Hispanic males in the workforce (total workforce: 307,799), which reflects a 0.01 percentage point decrease in Hispanic male representation from the FY12 rate of participation of 3.16%.  

· Hispanic Female Representation Has Decreased:
· At year end FY12, VA had 9,564 (3.62%) Hispanic females in the workforce (total workforce: 302,969)
· As of February 2013, VA had 11,065 (3.59%) Hispanic females in the workforce (total workforce: 307,799), which reflects a 0.02 percentage point decrease in Hispanic female representation from the FY12 rate of participation of 3.61%.


Hispanic Male and Female Hiring Rates Have Increased Since Year End FY12
 (Data as of Feb 2013)
Total FY13 Hispanic Hires:  724 
Total FY13 Workforce Hires:  12,614




· Hispanic Male Hiring Rate Has Increased:
· A review of FY12 year-end data indicates that VA hired 715 (2.74%) Hispanic males.   (total hires:  26,100).
· As of February FY13, VA has hired 365 (2.89%) Hispanic males (Total Hires for FY13: 12,614) which reflects an increase of 0.15 percentage points in Hispanic male hiring.


· Hispanic Female Hiring Rate Has Increased: 
· A review of FY12 year-end data indicates that VA hired 684 (2.62%) Hispanic females   (total hires:  26,100).
· As of February FY13, VA has hired 359 (2.85%) Hispanic females (Total Hires for FY13: 12,614) which reflects an increase of 0.23 percentage points in Hispanic female hiring.


Hispanic Male and Female Separation Rates Have Increased since Year End FY12
(Data as of February FY13)
Total FY13 Hispanic Separations:  619
Total FY13 Workforce Separations:  10,284




· Hispanic Male Separation Rate Has Increased and Exceeds Hiring Rate: 
· In FY12, 640 (3.03%) Hispanic males voluntarily separated from the VA workforce.  80 (3.82%) Hispanic males involuntarily separated during this same time frame.  Total Hispanic male separations in FY12:  72 (3.10%).  
·  As of February FY13, 292 (3.09%) Hispanic males have voluntarily separated.  31 (3.67%) Hispanic males have involuntarily separated.   Total Hispanic male separations as of Feb FY13:  323 or 3.14%. 
·  When comparing Hispanic male separation rates for FY12 and FY13, it is noted that there is a 0.04 percentage point increase in the Hispanic male separation rate.  
· The FY13 Hispanic male Separation Rate of 3.14% (323 men) exceeds the FY13 Hispanic Male Hiring Rate of 2.89% (365 men).  
· Total FY13  Workforce Separations to date:  10,284



· Hispanic Female Separation Rate Has Increased and Exceeds Hiring Rate
· In FY12, 571 (2.70%) Hispanic females voluntarily separated from the VA workforce.  57 (2.72%) Hispanic females involuntarily separated during this same time frame.  Total Hispanic Female separations:  628 (2.70%). 
·  As of February FY13, 274 (2.90%) Hispanic females have voluntarily separated.  22 (2.60%) Hispanic females have involuntarily separated.   Total Hispanic female separations as of Feb FY13:  296 or 2.88%.
· When comparing Hispanic female separation rates for FY12 and FY13, it is noted that there is  a 0.18 percentage point increase in the Hispanic female separation rate.  
· The FY13 Hispanic Female Separation Rate of 2.88% (296 women) exceeds the FY13 Hispanic Female Hiring Rate of 2.85% (359 women).  
· Total FY13  Workforce Separations to date:  10,284
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