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Subj:Subj: ProtectionProtection fromfrom ReprisalReprisal forfor WhistleblowingWhistleblowing 

To:To: ToTo AllAll EmployeesEmployees 

1.1. II wantwant toto reiteratereiterate andand reaffirmreaffirm VA'sVA's commitmentcommitment toto whistleblowerwhistleblower protectionprotection andand 
creatingcreating anan environmentenvironment inin whichwhich employeesemployees feelfeel freefree toto voicevoice theirtheir legitimatelegitimate concemsconcems 
withoutwithout fearfear ofof reprisal.reprisal. ThereThere areare severalseveral avenuesavenues ofof redressredress availableavailable forfor employeesemployees 
toto addressaddress reprisalreprisal forfor whistleblowing,whistleblowing, includingincluding reportingreporting itit toto VA'sVA's OfficeOffice ofof InspectorInspector 
General,General, youryour locallocal CongressionalCongressional representative,representative, MeritMerit SystemsSystems ProtectionProtection Board,Board, andand 
thethe OfficeOffice ofof SpecialSpecial Counsel.Counsel. AA summarysummary ofof thesethese venuesvenues andand contactcontact informationinformation isis 
attached.attached. 

2.2. ItIt isis aa prohibitedprohibited personnelpersonnel practicepractice forfor anan agencyagency toto subjectsubject anan employeeemployee toto aa 
personnelpersonnel actionaction ifif thethe actionaction isis threatened,threatened, proposed,proposed, taken,taken, oror notnot takentaken becausebecause ofof 
whistleblowingwhistleblowing activities.activities. WhistleblowingWhistleblowing meansmeans disclosingdisclosing informationinformation thatthat thethe 
employeeemployee reasonablyreasonably believesbelieves isis evidenceevidence ofof aa violationviolation ofof anyany law,law, rule,rule, oror regulation,regulation, 
oror grossgross mismanagement,mismanagement, aa grossgross wastewaste ofof funds,funds, anan abuseabuse ofof authority,authority, oror aa 
substantialsubstantial andand specificspecific dangerdanger toto publicpublic healthhealth oror safety.safety. AnAn employeeemployee isis protectedprotected ifif 
he/shehe/she makesmakes suchsuch aa disclosuredisclosure toto thethe SpecialSpecial CounselorCounselor thethe InspectorInspector General.General. 
Additionally,Additionally, anan employeeemployee isis protectedprotected ifif he/shehe/she makesmakes suchsuch aa disclosuredisclosure toto anyany otherother 
individualindividual oror organization,organization, suchsuch asas aa CongressionalCongressional CommitteeCommittee oror thethe media,media, providedprovided 
thatthat thethe disclosuredisclosure isis notnot specificallyspecifically prohibitedprohibited byby law.law. 

3.3. ProtectingProtecting employeeemployee rightsrights isis aa statutorystatutory obligation.obligation. ManagersManagers andand supervisorssupervisors havehave 
aa responsibilityresponsibility andand willwill bebe heldheld accountableaccountable forfor enforcingenforcing standardsstandards ofof appropriateappropriate 
workplaceworkplace behavior,behavior, andand areare expectedexpected toto taketake promptprompt actionaction toto dealdeal withwith anyany conductconduct 
identifiedidentified asas reprisalreprisal basedbased onon whistleblowing.whistleblowing. ThisThis includesincludes thethe takingtaking ofof appropriateappropriate 
disciplinarydisciplinary action,action, rangingranging fromfrom aa 11~-day~-day suspensionsuspension toto removalremoval inin accordanceaccordance withwith thethe 
Agency'sAgency's TableTable ofof Penalties,Penalties, whenwhen thethe circumstancescircumstances warrant.warrant. 

4.4. II encourageencourage eacheach ofof youyou toto familiarizefamiliarize yourselfyourself withwith thisthis informationinformation andand II remindremind 
everyevery managermanager ofof thisthis Department'sDepartment's responsibilityresponsibility toto maintainmaintain aa workplaceworkplace thatthat respectsrespects 
itsits employee'semployee's abilityability andand rightright toto raiseraise legitimatelegitimate concernsconcerns withoutwithout fearfear ofof retribution.retribution. 

5.5. IfIf youyou havehave questionsquestions regardingregarding thisthis subject,subject, pleaseplease contactcontact TonyaTonya Deanes,Deanes, 
DeputyDeputy AssistantAssistant SecretarySecretary forfor HumanHuman ResourcesResources Management,Management, atat (202)(202) 461-7765461-7765.. 
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