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Department of
Veterans Affairs

AUG 28 2014
Assistant Secretary for Human Resources and Administration (006)

implementing U.S. Office of Speclal Counsel {OSC) Section 2302(c) Certification
Program Requirements for Whistleblower Protection and Prohibited Personnel Practices
(VAIQ 7512983)

Under Secrataries, Assistant Secretaries, and Other Key Officials

1. The Department of Veterans Affairs (VA) Deputy Secretary clearly expressed VA's
resolute commitment to adhere to the requirements of OSC's Section 2302(c)
Certification Program in his memorandum, dated July 28, 2014, to Under Secretaries,
Assistant Secretaries, and Other Key Ofificials (copy attached). In support of the Deputy
Secretary's memorandum, the addressees must ensure that:

a, Leaders at all VA facilities, defined as buildings owned or operated by VA, print
and post, in public locations, OSC posters on: (1) whistleblowing; (2)
whistleblower retaliation; and (3) prohibited personnel practices. A copy of these

posters can be found at http://iwww.diversity.va.goviwhistleblower.aspx. These

posters must be In-place no later than September 5, 2014,

b. Leaders at all VA Human Resource and Equal Employment Opportunity (EEQO)
offices print and post OSC posters on; (1) whistleblowing; (2) whistieblower
retaliation; and (3) prchlbited personnel practices in public settings of their
offices. A copy of these posters can be found at

. hitp://www.diversity.va.gov/whistleblower.aspx. These posters must be in-place
no later than September 5, 2014,

¢. Human Resources (HR) staff provide new hires with a hard-copy of the following
OSC publications: (1) Your Rights as a Federal Employee and (2) Know Your
Rights When Reporting Wrongs. A copy of these publications can be found at
hitp:/www.diversity. va.qoviwhistieblower.aspx. HR staff must provide these
documents to all new hires during employee orientations beginning on or after
September 5, 2014, if they have not done so already. This guldance will be
incorporated into the appropriate VA Handbook(s) within six months.

d. All executives, managers, and supervisors complete, no later than September
30, 2014, training on “Whistleblower Rights and Protection and Prohibited
Personnel Practices.”  Training will be available in the Talent Management
System (TMS), course number 3883648, on August 29, 2014,

2. | would appreciate certification by each of you that the requirements in paragraphs

1a, 1b and 1c are met in your organizations. Please respond by
September 10, 2014, through VAIQ tising VAIQ workflow number 7512983.
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Subject: implementing U.S. Office of Special Counsel {OSC) Section 2302(c)
Certification Program Requirements for Whistleblower Protection and Prohibited
Personnel Practices (VAIQ 7512983)

3. The point-of-contact for this memorandum is Ms. Georgia Coffey, Deputy Assistant
Secretary for the Office of Diversity and Inclusion, who can be reached at
(202) 461-4131, or by email at Georgia.Coffey@va.gov.

o Gina S. Il-‘a;rrisee jioﬁs

HERAD

Attachiment
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Memorandum

July 28, 2014
Acting Secretary (00)

Section 2302(c) Certification from the U.S. Office of Special Counsel (VAIQ 7499833)
Under Secretaries, Assistant Secretariss, and Other Key Officials

1. The Department of Veterans Affairs (VA) is strongly committed to whistleblower
rights. To that extent, VA has put together a plan for implementing the requirements of
the U.S, Office of Special Counsel's {OSC) Section 2302(c) Certification Program.

2. 08C's Sectlon 2302(c) Certification Program assists Federal agencies in meeting
their statutory obligation to inform their workforces about the rights and remedies
available to them under the prohibited personnel practices and whistleblower retaliation
protection provisions of section 2302 of title § of the United States Code.

3. In order to implement the requirements of 0SC's Section 2302(c) Certification Plan,
| am directing all VA Administrations and Staff Offices to:

a. Print and post OSC posters on whistleblowlng, whistleblower retaliation, and
prohibited personne! practices in a public setting at all VA facilities and at all VA
personnel and EEO offices. A copy of these posters can be found at
hitp:/iwww.diversity.va.goviwhistieblower.aspx;

b. Direct human resources staff to provide new hires with a hard-copy of the following
OSC publications during their employee arientation: “Your Rights as a Federal
Employee” and “Know Your Rights When Reporting Wrongs.” A copy of these
publications can be found at hitp://iwww.diversity.va.goviwhistieblower.aspx; and

¢. Require supervisors to take biennial tralning on prohibited personnel practices
and whistleblower rights and protections. This training is currently being
developed by VA's Office of Human Resources and Administration (OHRA) and
OSC. Once the training has been developed and pubhshed CHRA will notlfy all
Administrations and Siaff Offices.

4, Should you have any questions, please contact Ms. Georgia Coffey, Deputy .
Assistant Secretary for Diversity and Inclusion, at (202) 461-4131 or by emall at
Gaorgia.Coffey@va. gov.

A

Sloan D. Gibson
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