

MEMORANDUM FOR UNDER SECRETARIES, ASSISTANT SECRETARIES,
OTHER KEY OFFICIALS, AND FIELD FACILITY DIRECTORS

SUBJECT:  2012 National Hispanic Heritage Month

	The Department of Veterans Affairs (VA) takes great pride in commemorating National Hispanic Heritage Month from September 15 through October 15, 2012.  This year’s theme is “Diversity United, Building America's Future Today.”  

[bookmark: _GoBack]	This national observance was first established by Public Law 90-498, which was approved September 17, 1968 by the 90th Congress.  Public Law 90-468 authorized the president to proclaim National Hispanic Heritage Week each year.  On August 17, 1988, the 100th Congress enacted Public Law 100-402, which extended the observance from a week to a month.  The annual observance is now a 31-day period beginning September 15 and ending 
October 15.  

	The 2010 Census reveals that more than 50 million citizens in our Nation identify themselves as Hispanic Americans.  Hispanics are a vital part of our Nation and are the fastest growing ethnic group in the United States.  Hispanics serve in all branches of the armed forces and have bravely fought in every war in the history of our great country.  Across generations, Hispanics harbor an enduring work ethic, a commitment to family and community, and a perseverance to succeed and contribute to society.

As we commemorate our Nation’s rich Hispanic culture and respectfully celebrate the immeasurable contributions generations Hispanics have made for our country, let’s reflect on how they have shaped and continue to strengthened our Nation—as public servants, holding posts at the highest levels of government; as entrepreneurs; as courageous members of the Armed Forces, defending America in every war since the American Revolution; and as educators.

	As the second largest Cabinet level agency, the participation rate of Hispanics in the VA workforce decreased from 6.75 percent (20,765 employees) at the end of fiscal year (FY) 2010 to 6.68 percent (21,053 employees) at the end of FY 2011. Hispanic men still have a less than expected participation rate at the GS 11 through 14 pay levels and Hispanic women have a less than expected participation rate at the GS 12 through SES pay levels. VA employs 102,105 Veterans, of which 7.49 percent (7,651 employees) are Hispanic Americans. The VA is striving to recruit qualified Hispanics to apply for vacant positions.  


Page 2.

2012 National Hispanic Heritage Month
	
VA has long been a leader for building the foundation for diversity and inclusion in the Federal workforce.  As VA strives toward full organizational inclusion and in order to fulfill the Department’s vision “to provide Veterans the world-class benefits and services they have earned—and to do so by adhering to the highest standards of compassion, commitment, excellence, professionalism, integrity, accountability, and stewardship,” VA must ensure that its Hispanic employees are fully included and engaged at all levels and at every facet of our workforce cycle—from recruitment to development, advancement, mentoring, and retention.

[bookmark: OLE_LINK8][bookmark: OLE_LINK9]	Human resources and equal employment staff stand ready to work with VA’s hiring officials, supervisors, and managers to ensure that barriers to employment and promotion are identified and addressed.  For more information on VA’s Hispanic Employment Program, please contact Andy Gonzalez, Equal Employment Opportunity Specialist, Office of Diversity and Inclusion, at (202) 299-4320 or Andy.Gonzalez@va.gov.




                                                  John U. Sepúlveda
